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An internship is mutually beneficial for both 
the intern and the host organisation. The 
intern gets to apply his or her theoretical 
knowledge and gets feedback on how the 
theoretical knowledge complements the 
practical aspects of the work. In turn, the 
internship host organisation gains access to 
the latest knowledge in the field. The student 
intern makes his or her qualified labour and 
knowledge readily available to the host orga-
nisation, and in return the intern gets to put 
knowledge into practice and gain a deeper 
understanding of the academic subjects and 
practical disciplines involved in the work. In 
addition, the student gains relevant business 
experience and the opportunity to establish 
a network that may be useful when he or she 
goes out looking for a job after graduation.

GOOD OPPORTUNITIES FOR 
COLLABORATION
At Aarhus BSS, we often find that the co-
operation between intern and host organi-
sation continues beyond the internship, as 
the student may choose to write his or her 
Master’s thesis on the basis of or in collabo-

ration with the internship host organisation, 
thereby generating knowledge or data that 
can be very useful for the organisation. 

MUTUALLY REWARDING
By agreeing to host an intern, the orga-
nisation acquires an additional resource; 
a person who can support the daily 
workload, contribute to solving specific 
tasks, offer new perspectives on current 
issues and new initiatives, and provide in-
sight into the latest knowledge within the 
field. With an intern, the organisation also 
establishes ties with Aarhus BSS and thereby 
gains access to a great source of theoreti-
cal and empirical knowledge development 
and research. In addition, the internship 
host organisation gets the opportunity to 
mark itself as an attractive workplace. 

An internship cooperation should be seen as 
a mutually beneficial relationship – and it is 
therefore very important that the involved 
parties make sure to thoroughly clarify ex-
pectations before entering into an agreement.

Why an intern from Aarhus BSS? Expectations for the intern, the host organi-
sation and the supervisor from Aarhus BSS 

An intern from Aarhus BSS is a student 
enrolled on a Master’s degree programme, 
and the internship constitutes one among 
several elements on the student’s degree 
programme. Master’s degree students are 
still in the process of learning and acquiring 
competences, but possess the basic skill-set, 
tools, methods and vocational competen-
ces, which make them highly qualified to 
perform various professional tasks. The 
internship is meant as a means by which 
the students can put their knowledge into 
practice and further hone their skills. 

REQUIREMENTS FOR THE STUDENT
Since an internship is part of the intern’s 
education, the intern is expected to thoroughly 
consider how the internship may contribute 
to his or her educational profile and how it 
complements the other contents on the study 
programme. During the internship, the stu-
dent is also expected to take responsibility for 
his or her work assignments, to reflect on the 
learning achieved and consider how theory 
and practice correlate. Moreover, the student 
is expected to bear in mind that he or she a 
representative of Aarhus BSS and that his or 
her performance should reflect the high acade-
mic level that characterises our programmes.

ACADEMIC ASSIGNMENT
Because an internship replaces one or several 
courses on the student’s Master’s degree 
programme, the internship has a learning 
objective that entails providing the intern 
with thorough insight into the area. The in-
tern is expected to write an academic paper 

in which he or she reflects on the learning 
outcomes of the internship and consider it in 
relation to the theoretical insight he or she has 
obtained throughout the Master’s degree pro-
gramme before commencing the internship.  

REQUIREMENTS FOR THE HOST  
ORGANISATION
As the internship forms part of the intern’s 
study programme, the internship host organi-
sation is expected to assign relevant working 
tasks to the intern, offer professional guidance 
and provide qualified insight into the nature 
of the organisation. The tasks assigned to the 
intern must be on an adequate level, of course 
taking into account that the complexity and 
difficulty of these assignments do not exceed 
what can be expected of a student who is still 
in training. Also, the intern must be able to 
complete these work assignments within the 
agreed scope and period of the internship.

APPROVAL OF THE INTERNSHIP
Aarhus BSS will appoint an internal aca-
demic supervisor, who must approve the 
internship to ensure that the cooperation 
takes place on the basis of a clear reconci-
liation of expectations between the parties 
involved, that the internship is academi-
cally relevant to the student and that the 
workload and assignments are at a suffi-
ciently high level and are relevant for the 
student’s training and educational profile.
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The duration and structure of the internship 

The duration of the internship depends 
on the framework of the Master’s degree 
programme in question, but an interns-
hip is usually estimated to correspond to 
either 10, 15 or 20 ECTS, which is equi-
valent to 2-4 months of full-time work. 
The exact period of the internship is ag-
reed before the internship commences. 

CONCURRENT STUDY-RELATED ACTIVITIES
Because the internship does not consti-
tute all of the student’s workload on the 
given semester, it should be expected that 
the student will also be involved in other 
study-related activities concurrently with 
or immediately following the internship. 
Consequently, the student may only be able 
to take on a part-time internship, where he 
or she spends 3-4 days per week working at 
the host organisation and 1-2 days attending 
classes or doing coursework. This is neces-
sary due to the newly implemented rules 
that all full-time university students are 
subject to. According to these regulations, a 
full-time student is obligated to be actively 
enrolled, which means that he or she must 
obtain at least 30 ECTS per semester. The 
internship contract entered between the 
prospective intern and the host organisa-
tion beforehand helps to clarify what both 
parties can expect from the cooperation, 
including the structure of the internship pe-
riod and the nature of the work assignments 
that the student will be responsible for.

How can an intern from the MSc in Economics 
and Business Administration contribute? 

The Master’s degree programme in Eco-
nomics and Business Administration is a 
two-year programme which builds on the 
Bachelor’s degree programme in Economics 
and Business Administration, and which 
upon completion awards the student with 
the title of MSc in Economics and Business 
Administration. The programme offers 12 
different specialisations, and the students 
thus have slightly different academic profiles 
and competences. 

COMPETENCES WITHIN ECONOMICS AND 
BUSINESS ADMINISTRATION DISCIPLINES
The internship is expected to expand on the 
specific specialisation chosen by the student 
on the MSc programme in Economics and 
Business Administration. Through specific 
work assignments and tasks, the student will 
be able to test his or her basic competences 

within the disciplines of economics and 
business administration depending on the 
student’s chosen specialisation. This also 
allows the student to put his or her theo-
retical knowledge into practice within the 
specific line of work of the host organisation.

THE LATEST KNOWLEDGE
The student may offer the host organisa-
tion new perspectives on specific issues 
and problems related to the fields of eco-
nomics and business administration, and 
not least he or she may contribute with the 
latest knowledge within these fields. This 
contribution might entail developing intra 
or inter-organisational processes or identi-
fying relevant solutions based on economic 
and business administrative analyses.
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